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With more than 70% of residents in our Long-Term Care homes living with 
cognitive impairments, as well as many in our housing units, Montessori-
based programs and activities have been incorporated into daily life at 
Radiant Care.

Most recently, Radiant Care has implemented in its Long-Term Care 
and housing programs, a cognitive stimulation therapy program called 
“Fit Minds.” With the implementation of Fit Minds, we have measured 
improvements in Mini Mental scores by up to 4 points, in some cases, and 
have measured decreases in responsive behaviours during and following 
engagement in the program.

Radiant Care’s Montessori-based programs are having a measured impact 
VU�[OL�SP]LZ�VM�ZLUPVYZ��HUK�OLSW�\Z�M\SÄS�[OL�WYVTPZL�^L�THRL�[V�YLZPKLU[Z�
and tenants.

NEW 2019-2022 STRATEGIC PLAN UPDATE
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A “Living Classroom” was created in Tabor Manor’s former Long-Term Care home, 
[OYV\NO�[OL�YL[YVÄ[�VM�ZL]LYHS�VSK�YLZPKLU[�YVVTZ�PU[V�[YHPUPUN�SHIZ�

(�Z[YVUN�MVJ\Z�VM�V\Y�YLSH[PVUZOPWZ�̂ P[O�)YVJR�<UP]LYZP[`�HUK�5PHNHYH�*VSSLNL�PZ�VU�
WYLWHYPUN�Z[\KLU[Z�MVY�̂ VYR�PU�[OL�HYLH�VM�ZLUPVYZ»�ZLY]PJLZ��[OLYLI`�PUJYLHZPUN�[OL�
supply of employees for rewarding careers in health and aging.

Through a number of endeavours, Radiant Care has engaged its 350 employees 
to better understand why employees are choosing to remain employed at Radiant 
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us create and enhance a culture of appreciation and recognition, thereby helping us 
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Methodically Planned Growth
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Manor Long-Term Care redevelopment. Currently, we operate 41 beds and 
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to build.

Radiant Care’s wait-lists for apartment living continue to grow, with over 2,000 
people expressing interest in living at one of our sites.

Radiant Care’s Building Committee is commissioned to not only plan the 
I\PSKPUN�VM�H�UL^�3VUN�;LYT�*HYL�OVTL�H[�V\Y�7SLHZHU[�4HUVY�ZP[L�HUK�[V�
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also to explore the building of a new apartment at our Tabor Manor site to 
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Spiritual Enrichment
Our focus on spiritual enrichment is highly valued at Radiant Care. To help sustain the chapel 
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continued to provide funding to ensure we are able to have a chaplaincy presence in both 
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Radiant Care.

WE VALUE 
YOUR 

SUPPORT!
+RZ�3HRSOH�'RQDWH

Individuals and families supported 
Radiant Care homes in a variety of ways 
PU���� ��4HU`�YLZPKLU[Z�HUK�[LUHU[Z�

chose to commit to a monthly donation 
and continue to do so.  It is an easy and 

practical way to support our homes; 
the donation is an automatic withdrawal 

for  added convenience, and can be 
designated to either home. As well, many 

chose to donate with an annual one-
[PTL�NPM[���:VTL�OVUV\YLK�[OL�WHZZPUN�VM�

a loved one with a memorial gift, while 
others are planning to include Radiant 

Care in their estate planning.  

:K\�'RQDWH
Donations from the Foundation are used 
to enhance and improve residents’ and 
tenants’ experiences through activities 
and events designed to reduce barriers 

and promote independence and 
integration with each other and their 

broader community beyond what can 
be achieved through the government 

and non-government funding received 
by Radiant Care. We call this ‘Opening 
+VVYZ�MVY�:LUPVYZ�»�;OL�MVJ\Z�VM�HUU\HS�
^VYR�VM�[OL�-V\UKH[PVU�PZ�HJOPL]LK�

through a process of resident, tenant, and 
employee engagement, and is approved 
by the Foundation’s Board of Directors.

2019 OPENING DOORS FOR SENIORS
To our residents and tenants, we promise to provide them a home that is a familiar, faith-
IHZLK�HUK�JHYPUN�JVTT\UP[`�^OLYL�[OL`�RUV^�[OL�WLVWSL�HUK�J\S[\YL��[OLPY�PUKLWLUKLUJL�PZ�
YLZWLJ[LK��KHPS`�ULLKZ�HYL�[HRLU�JHYL�VM��^OLYL�[OL`�HYL�[YLH[LK�^P[O�SV]L�HUK�KPNUP[`�HUK�[OL`�
JHU�LUQV`�WLHJL�VM�TPUK�RUV^PUN�[OL`�̂ PSS�HS^H`Z�OH]L�H�OVTL�HUK�HJJLZZ�[V�L_JLSSLU[�JHYL��;V�
this end, the Foundation has opened doors for seniors in the following ways:

&XOWXUH�DQG�0XVLF
;OL�-V\UKH[PVU»Z���� �MVJ\Z�MVY�6WLUPUN�+VVYZ�MVY�:LUPVYZ�YL]VS]LK�HYV\UK�WYV]PKPUN�H�YHUNL�
of cultural and musical events including support for Farm Day and Heritage Day, our two large 
HUU\HS�JVTT\UP[`�L]LU[Z��HZ�^LSS�HZ�ZWLJPHS�LU[LY[HPUTLU[�I`�1VOU�7LIISL��>HS[LY�6Z[HULR��
3PUJVSU�*VUJLY[�)HUK��HUK�[OL�:^LL[�/HYTVU`�*OVPY�

General Internal - 2.2%
General External - 1.1%
Memorial - 3.5%
4VU[OS`�0U[LYUHS��� ���
)LX\LZ[��������

General Internal - 2.3%
General External - 0.8%
Memorial - 1.3%
4VU[OS`�0U[LYUHS��� ���
)LX\LZ[��������

General Internal - 2.0%
General External - 1.4%
Memorial - 5.5%
Monthly Internal - 10.6%
)LX\LZ[��������



BUDGET 
OVERVIEW
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^P[O�V[OLY�OVTLZ�PU�5PHNHYH��
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WYVWLY[`�ZPNUZ��UL^�YVVMZ�H[�7SLHZHU[�4HUVY��HUK�^L�JVU[PU\L�[V�^VYR�VU�^PUKV^�YLWSHJLTLU[�H[�;HIVY�4HUVY»Z�4HWSL]PL^�
Apartment.

7YVNYHTZ! Life at Radiant Care is about more than just a place to sleep and eat. The budget includes provision for Therapeutic 
9LJYLH[PVU�WYVNYHTZ�HUK�HJ[P]P[PLZ��ZLHZVUHS�KLJVY��[YLLZ��WSHU[Z�HUK�ÅV^LYZ�MVY�[OL�NHYKLUZ��[V�UHTL�Q\Z[�H�ML �̂�

Through every area of our spending, we are diligent and faithful stewards of the funding that has been entrusted to us. 

Rents - 17.7%
7YV]PUJPHS�:\IZPK`������ �
Donations - 0.1%
Other - 1.8%
Residential/Tenant Fees - 21.5%

Rents - 28.8%
7YV]PUJPHS�:\IZPK`��������
Donations - 0.1%
Other - 3.7%
Residential/Tenant Fees - 10.8%

Rents - 11.8%
7YV]PUJPHS�:\IZPK`������
Donations - 0.1%
Other - 0.8%
Residential/Tenant Fees - 27.2%


